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February 17, 2022

Senator Slap, Representative Elliott, and Members of the Higher Education and 
Employment Advancement Committee,

My name is Seth Freeman, and I am a Professor at Capital Community College 
and the President of the Congress of Connecticut Community Colleges (4Cs). 
Our union represents full and part-time faculty and staff at the twelve community 
colleges and adjuncts at the University of Hartford. 

It is of critical importance that I testify today in support of three bills on your 
agenda: HB 5030, HB 5031, and HB 5033. 

HB 5030, An Act Concerning Unemployment Benefits for Adjunct Faculty

The 4Cs strongly supports legislation that will assist adjunct faculty in both the 
public and private sector to obtain unemployment benefits between semesters. 
This legislation outlines the criteria that the Department of Labor (DOL) can 
utilize to determine “reasonable assurance” of rehire and requires the higher 
education employer to notify the DOL of which employees have a reasonable 
assurance and those who do not. This is important because it is prospective 
rather than retrospective, which is currently how the DOL determines eligibility. 
For example, if an adjunct taught every fall and spring for the last two years, the 
DOL may determine that they have a reasonable assurance of rehire even if the 
employee has not been offered a course. 

For years, colleges and universities have been relying on part-time faculty at 
an increasing rate. Why? Because they are paid less and not offered little to no 
benefits. Seventy-five percent of the faculty at the community colleges are part-
time faculty. Our colleges and universities throughout our state would literally not 
function without these employees.  

Yet, these same employees are limited in how many courses they can teach, and 
they don’t receive health insurance, sick days, or vacation days. Adjunct faculty 
– as other part-time employees – are our most at-risk, precarious and insecure 
members of our workforce. They are the gig workers in higher education.

Importantly, however, their salaries do contribute towards unemployment 
compensation. We are asking you to help these public and private employees 
who rely on help between semesters. We are asking you to do what is equitable 
and just for these employees who give so much to our students, and give so 
much to our communities, but frankly get so little in return. 



The second bill we are speaking to is HB 5031, An Act Concerning Voting Rights for Faculty 
Members of the Board of Regents for Higher Education 

The 4Cs supports legislation that would allow faculty members voting rights on the Board of 
Regents (BOR). Currently, the Chair and Vice Chair of the Faculty Advisory Committee serve as 
ex-officio, non-voting members of the Board. 

While less common, faculty do have voting rights on other Boards of Trustees. Diverse Issues in 
Higher Ed shares that “Among public institutions, 10.9% have voting faculty trustees and 9.6% 
non-voting faculty trustees. Among private institutions, 15.4% have voting trustees and 15.1% 
have non-voting faculty trustees” 

We ask that you elevate the voice of faculty, and give voting rights to the Chair and Vice Chair of 
the Faculty Advisory Committee of the Board of Regents.

Lastly, we are here to strongly advocate for HB 5033, An Act Addressing the Needs of 
Food-Insecure Students at Public Institutions of Higher Education

Public K-12 schools have been addressing food insecurity for years with free and reduced-price 
breakfast and lunches. Every person in this room understands that food insecurity does not stop 
with K-12 education. Food insecurity is one the many non-academic barriers that prevents our 
students from achieving success in higher education.

The 4Cs strongly supports this legislation that addresses the food-security needs of our students 
and communities.  

Thank you very much.


